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1. FLEXIBLE DELIVERY OPTIONS 

 
1.1 Will the program delivered using the accelerated or flexible delivery option be offered instead of or in 

addition to the existing program?  
              It will be offered instead of the existing program. 

 
1.2 Describe the difference between the standard program delivery and accelerated or flexible delivery 

option. In your response, include a typical program schedule in the new format (e.g., number of 
hours to meet per course session, number of class meetings per term, length of accelerated term, 
and time to complete program). (Please see Appendix I on Background Information) 

The Executive MBA program will consist of eighteen (18) courses which will be taught in an 
accelerated manner. The total program will consist of 32 credit hours and program length is 

19 months. The delivery is comprised of a Beginning Residency, two courses of two (2) 
credit hours each taught over a nine week time frame and less frequently, one course of two 

(2) credit hours taught over a seven week time frame. Details for each of these sessions are 

listed below. 
- In the Beginning Residency: Two one (1) credit hour courses are taught over a three and 

one-half day session. 
-Two courses: Two courses of two (2) credit hours each are taught during a nine week 

session. They meet in person once every four weeks as shown below, supplemented by 

asynchronous and synchronous teaching in the intervening weeks.  
Week 1: In person content - Four (4) hours on Saturday for each course and Five (5) hours on Sunday 

for one of the two courses.  
Weeks 2 to 4: Total of six and one-half (6.5) hours of asynchronous and synchronous content for each 

course. 
Week 5: In person content - Four (4) hours on Saturday for each course and Five (5) hours on Sunday 

for the course that did not meet on Sunday in Week 1. 

Weeks 6 to 8: Total of six and one-half (6.5) hours of asynchronous and synchronous content for each 
course. 

Week 9: In person content - Four (4) hours on Saturday for each course. 
-One course: One two (2) credit hour course is taught during a seven week session. It meets 

in person as shown below, supplemented by asynchronous and synchronous teaching in the 

intervening weeks.  
Week 1: In person content - Five (5) hours on Sunday.  

Weeks 2 to 4: Total of seven (7) hours of asynchronous and synchronous content. 
Week 5: In person content - Seven (7) hours on Saturday and Five (5) hours on Sunday. 

Week 6: Asynchronous content - Two (2) hours. 
Week 7: In person content - Four (4) hours on Saturday. 

 

1.3 Indicate whether students are assessed/evaluated to determine whether they can complete 
programs in the accelerated or flexible format. If so, describe the processes/procedures used to 
anticipate student success in the new delivery format. 

 Yes, students are evaluated prior to admission based on past academic performance and 

both a writing and math test are conducted during the personal interview. If weaknesses 

are revealed, an online preparatory program must be completed prior to program start. 

 
1.4 Have the appropriate accreditation agencies been informed of the proposed change? 

The Higher Learning Commission will be notified of this proposed change following Ohio 
Board of Regents approval. 
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2. ADMINISTRATIVE AND STUDENT SUPPORT SERVICES 

 
2.1  Describe how students in the accelerated/flexible option will have access to the following services.  

Indicate how the services available to these students are comparable to those available to students 
in the traditional program: 

 Services are accessible to students during times when those offices are open, as is the case for any 
traditional student. In addition, an EMBA staff member is in the EMBA office on all Saturdays that 
classes are held on ground. 

 Administrative services (admissions, financial aid, registration, student records) 
Students would receive the same administrative services as those in the current 

EMBA program. Some dates for dropping or withdrawing from courses would 
change with the seven week and nine week session lengths. 

 Advising regarding program planning and progress 
Students would receive the same advising services as those students in the 

current EMBA program. 

 Library resources 
Students would receive the same access to library resources as those students in 

the current EMBA program. 

 Psycho-social counseling 
Students would receive access to the same university counseling services as those 

students in the current EMBA program. 

 Career advising and Placement services 
Students would receive access to the same career advising and placement 

services as those in the current EMBA program. The two non-credit Professional 

Development workshops exclusive to EMBA students will be the same and EMBA 
students will still have access to the College of Business Administration Career 

Services Office. 

 
2.2  Describe the admission requirements for the accelerated or flexible program. If these are different 

from those for the residential program, discuss the rationale for the differing requirements. 
 Admission requirements for the program are to send in official transcript(s), GMAT or 

GRE scores, goal statement, three letters of recommendation, resume, and if applicable, 
TOEFL, IELTS, MELAB OR PTE. The requirements is also that an applicant have five years 

of work experience and have a personal interview with the EMBA Director. For those 
applicants who have a Master’s, Ph.D. or M.D. degree, the GMAT/GRE is waived. For 

those applicants with ten of more years of work experience, a GMAT/GRE waiver may 
possibly be granted. 

 

2.3 Describe specific student resources/services to support accelerated or flexibly delivered programs (if 
applicable). All current student resources and services are available to support students in 

the EMBA program.  Additional details are included in 2.1.  

 

3. CURRICULUM 

 
3.1 Indicate whether the program offered in the accelerated/flexible format is equivalent to that offered 

via the residential program (e.g., expected outcomes, number of credits, course availability, etc.). If 
there are differences, please explain. 

 Expected outcomes are the same 

 Credit hours have changed from 39 to 32 credit hours 
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3.2 Describe the evaluation of the quality and effectiveness of the program delivered in the flexible or 
accelerated format. The EMBA program learning objectives and assessment methods will 

remain the same. Assurance of Learning Goals and Objectives are in Appendix V. 
       

3.3 Using the chart below, please list the courses that make up the major/program and indicate whether 
they are delivered using the accelerated/flexible format.  If a course is new (i.e., it is not a part of the 
traditionally-delivered curriculum), include a syllabus for the course as an appendix item. 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
Title of the Course 

 
Include the  

Course Prefix and Number 

 
Delivered 

in New 
Format 

 
Delivered 

in 
Traditional 

Format 

 
Is this Course 

Currently Taught as a 
Part of the Approved 

Program? 

EMBA 67031  Financial Accounting 
for Executive Action 

X  Y 

EMBA 67032 Accounting for 
Managerial Action and Evaluation 

X  Y 

EMBA 67042 Global Technology 
Strategy 

X  Y 

EMBA 67021 Business Conditions, 
Analysis and Forecasting 

X  Y 

EMBA 67022  Managerial  
Economics 

X  Y 

EMBA 67061  Financial Planning X  Y 
EMBA 67071 Human Resource 
Management 

X  Y 

EMBA 67051 Marketing 
Management 

X  Y 

EMBA 67040 Operations 
Management 

X  Y 

EMBA 67041  Statistical Analysis  X  Y 
EMBA 67082 Legal and Ethical 
Environment of Business Decisions 

X  Y 

EMBA 67091 Emotional Intelligence 
and Team Building 

X  Y 

EMBA 67091 Executive 
Communications 

X  Y 

EMBA 67085 Executive Policy and 
Planning 

X  Y 

EMBA 67191 International Business 
Experience 

X  Y 

EMBA 67043 Dynamics of 
Leadership 

X  Y 

EMBA 67062 Money and Capital 
Markets 

X  Y 

EMBA 67191 Elective X  Y 
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Note:  For the purposes of this application, the major/program must have been approved by the 
Chancellor for delivery at an onsite location.  If a major/program has not been previously approved (or 
if the content of the program varies substantially from the approved program), additional 
documentation may be required to complete the review. 
 
 
 

4. FACULTY AND ADMINISTRATION 

 
4.1 Describe the duties of the individual who has major responsibility for the administration and 

coordination of the accelerated or flexibly delivered program.  Provide this individual’s CV as an 
appendix item. 
 
Robert Hisrich, Ph.D., is Associate Dean for Graduate and International Programs. In this 
role, he has broad responsibilities for personnel, staffing and budgeting for the graduate 

programs and international initiatives; and assists the dean in the development and 
implementation of policies and continuous improvement initiative related to these areas. 

 
4.2  Describe faculty members’ responsibilities to the accelerated or flexibly delivered program option. In 

your response, indicate how faculty members’ responsibilities to the accelerated or flexibly delivered 
program affect their responsibilities to the traditional program, including teaching load, advising, 
research/scholarship, and participation in faculty committees/governance. Are additional faculty 
members going to be hired to implement the new option? Will these faculty members participate in 
only the accelerated or flexibly delivered program or will they participate in the traditional program 
as well. 

      Faculty members’ responsibilities will be the same. No new faculty members will be 

needed. 
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4.2 Using the form below, provide all information requested for each member of the instructional 
staff.  A faculty member must be identified for each course to be taught during the first two 
years of program delivery. If a faculty member has not yet been identified for a course, indicate 
that as an “open position” and describe the necessary qualifications in the matrix (as shown in 
the example below).   

 
 
 
 

Name of 
Instructor 

Rank or 
Title 

Full-
Time 

or 
Part-
Time 

 

Degree Titles, 
Institution, 

Year 
 

Include the 
Discipline/Field 
as Listed on the 

Diploma 

Title of the 
Course(s) 

This Individual 
Will 

Teach in the 
Proposed 
Program 

 
Include the 

course prefix and 
number 

 
 
 

Number of 
Courses this 
Individual 

will  
Teach Per 

Year (include 
traditionally- 
and flexibly-

delivered 
courses) 

John Rose 
 

Lecturer 
FT 

 
 
MBA, Kent State 
University, 2004 
(Business) BBA, 
Kent State 
University, 1986 
(Accounting) 
 

EMBA 67031  
Financial 
Accounting for 
Executive Action 

 
 

9 

Wendy 
Tietz 

 Professor FT 

 
 
PhD, Kent State 
University, 2007 
(Education) 
All coursework for 
DBA, Cleveland 
State University, 
2000 (Accounting) 
MBA, The 
University of 
Akron, 1989             
(Finance) 
BS, The University 
of Akron                   
(Accounting) 

 

EMBA 67032  
Accounting for 
Managerial Action 
and Evaluation 

 
 
 
 
 
 
 
 

9 
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Pratim 
Datta 

 
Associate 
Professor 

 
FT 

 
 
PhD, Louisiana 
State University, 
2003 (Information 
Systems and 
Decision Sciences) 
MS, Louisiana 
State University, 
2003     
(Information 
Systems and 
Decision Sciences) 
MBA, University of 
Alabama, 1999 
(Management 
Information 
Systems) 
BA, London School 
of Economics and 
St. Xavier's College, 
1992 (Economics) 
 

 

 
EMBA 67042 
Global Technology 
Strategy 
 
EMBA 67040 
Operations Mgmt. 

 
 
 
 
 
 
 
 

6 

Nasr El-
Bahnasawy 

Assistant 
Professor 

FT 

 
PhD, Colorado 
State University, 
2008 (Economics) 
MS, Southern 
Illinois University, 
2003 (Economics) 
Diploma in 
Economic and 
Financial Sciences, 
Law School, 
Mansoura, 1999 
LL.M. (Master of 
Law), Mansoura 
University, Egypt, 
1999 
Diploma in Public 
Law, Law School, 
Mansoura 
University; 
Mansoura, Egypt, 
1998 (Law) 
LL.B. (Bachelor of 
Law), Mansoura 
University, Egypt, 
1997 (Law) 

 

ECON 67021 
Business 
Conditions, 
Analysis and 
Forecasting 

 
 
 
 
 
 
 
 

7 
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Ludmilla 
Leontieva 

Lecturer FT 

PhD, Rostov  State 
University, Russia, 
1991 (Economics) 
Diploma, Kirov 
Agricultural 
Institute, 1984        
(Agricultural 
Economics) 

 EMBA 67022  
Managerial  
Economics 

 
 
 
 

10 

Larry 
Marks 

Associate 
Professor 

FT 

PhD, The 
Pennsylvania State 
University, 1985 
(Marketing) 
MBA, The 
University of 
Akron, 1973 
(Management) 
BS, The University 
of Akron, 1969 
(Industrial 
Management) 

EMBA 67051 
Marketing 
Management 

 
 
 
 
 

7 

Eric 
Johnson 

Associate 
Professor 

FT 

PhD, University of 
California, San 
Diego, 1997 
MA, Economics, 
University of 
California, San 
Diego, 1990 
BS, Mathematics, 
University of 
Illinois, Champaign, 
1986 

EMBA 67041 
Statistical Analysis 

 
 
 
 
 
 

5 

Lois Beier 
Associate 
Professor 

FT 

JD, The University 
of Akron, 1980 
(Tax Law) 
BS, The University 
of Akron, 1977 
(Business 
Education) 

EMBA 67082 Legal 
and Ethical 
Environment of 
Business Decisions 

 
 
 

9 

Michael 
Duchon 

Assistant 
Professor 

FT 

Ed.D, Nova  
Southeastern 
University, 2012. 
(Organizational 
Leadership) 
Master of 
Education, Kent 
State University, 
1980 (Personnel 
Administration) 
BS, Kent State 
University, 1975 
(Secondary 
Education) 

EMBA 67091 
Emotional 
Intelligence and 
Team Building 
 
EMBA 67071 
Human Resource 
Management 
 
 

 
 
 
 
 

6 
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Linda 
Robson 

Lecturer PT 

 
PhD, Weatherhead 
School of 
Management, 
2015 
(Organizational 
Behavior) 
MA, New Mexico 
State University, 
1999 (Medical & 
Forensic 
Anthropology) 
Masters of Public 
Health, New 
Mexico State 
University, 1999 
Bachelor of Arts / 
Science, Fairhaven 
College, Western 
Washington 
University, 1995 ( 
Medical 
Anthropology / 
Exercise Science) 

EMBA 67091 
Executive 
Communications 
 
EMBA 67043 
Dynamics of 
Leadership 

 
 
 
 
 
 
 
 

2 

Asli Arikan 
Assistant 
Professor 

FT 

PhD, The Ohio 
State University, 
2004 ( Business 
Admisnitration) 
MBA, University of 
North Carolina, 
Charlotte, 1997 
(Financial 
Management and 
Strategic Planning) 
BS, Istanbul 
Technical 
University, Turkey, 
1994 (Industrial 
Engineering) 

EMBA 67085 
Executive Policy 
and Planning 

 
 
 
 
 

5 

Ilgaz Arikan 
Assistant 
Professor 

FT 

PhD, The Ohio 
State University, 
2004 (Business 
Administration) 
MBA, University of 
North Carolina, 
Charlotte, NC, 
1996 (Finance) 
BA, The Marmara 
University, Istanbul 
TR, 1994 
(Economics) 

 

EMBA 67191 
International 

Business 
Experience 

 
EMBA 67191 

Elective 

 
 
 
 
 

6 
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APPENDICES 

 
Appendix items 
 
List the appendix items that are included with the request, in the order they are referred to in the 
proposal.  Appendix items should be clearly labeled and submitted electronically as PDF documents or as 
Microsoft Office documents (e.g., Word or Excel). 
 
Appendix I: Background Information 

Appendix II: Dr. Robert Hisrich CV 

Appendix III: EMBA Faculty CVs 
Appendix IV: Packet submitted to Kent state University Educational Policies Council and 

approved November 16, 2015 
Appendix V: AACSB Assurance of Learning Goals and Objectives 

 

Kent State University verifies that the information in this request is truthful and accurate.  
 
Respectfully, 
 
 
 
 
_____________________________________________________________ 
 
Todd A. Diacon, Ph.D. 
Senior Vice President for Academic Affairs and Provost 

Michael 
Niro 

Lecturer PT 

 
DBA, Cleveland 
State University, 
Finance, 2010 
MBA, Cleveland 
State University, 
Marketing and 
Finance, 2005 
BS, Case Western 
Reserve University, 
Statistics and 
Mathematics, 2002 
 

EMBA 67061 
Financial Planning 
 
EMBA 67062 
Money and Capital 
Markets 

 
 
 
 
 

2 
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