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Proposal Revise Academic Unit

Proposal Name Proposal to Revise the Center for Applied Conflict Management (CACM,) into the
School of Peace & Confiict Studies (SPCS)

Description of proposal:

Since the shootings of May 4, 1970 on its campus, Kent State University has been a global leader
in fashioning positive institutional responses to violent conflict. its proposed School of Peace and
Conflict Studies promotes interdisciplinary research, teaching, practice and community outreach
on conflict analysis and resolution, peacebuilding, and the prevention of violence. It promotes
constructive approaches to managing and transforming conflicts in order to build a more just and
peaceful worid. Housed in the College of Arts and Sciences, the School facilitates collaborative
efforts, from the local to the global, so as to critically examine and formulate effective responses
to destructive conflicts and violence.

Describe impact on other programs, policies or procedures {(e.g., duplication issues; enrofiment and
staffing considerations; need, audience)

By themselves, the existing academic programs of the proposed School do not duplicate efforts
at the university, within the state or even across the region. There will be no impact on other
programs, policies or procedures.

Units consulted {other departments, programs or campuses affected by this proposal):

We have ohtained letters of support from the following units:

The Political Science Department

The Geography Department

The Anthropology Department

The Philosophy Department

The History Department (no objection letter)

Special Collections and Archives, KSU Libraries

May 4 Visitor's Center

Department of Social and Behavioral Sciences, College of Public Health
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In addition, we consulted with the Department of Sociology, the Department of Pan-African
Studies, and with Communication Studies in the College of Communication, but have not heard
hack from these units as of yet.
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Proposal Summary to Revise the Center for Applied Conflict Management (CACM) into the School of
Peace and Conflict Studies (SPCS)

The following adheres to University Policy 3343-2-03 Regarding the Establishment or Revision of
Academic Administrative Structures.

Introduction
School of Peace and Conflict Studies Mission Siatement;

Since the shootings of May 4, 1970 on its campus, Kent State University has been a global leader in
fashioning positive institutional responses to violent conflict. Its proposed School of Peace and Conflict
Studies promotes interdisciplinary research, teaching, practice and community outreach on conflict
analysis and resolution, peacebuilding, and the prevention of violence. It promotes constructive
approaches to managing and transforming conflicts in order to build a more just and peaceful world.
Housed in the College of Arts and Sciences, the School facilitates collaborative efforts, from the local to
the global, so as to critically examine and formulate effective responses to destructive conflicts and
violence.

1. The quality of the faculty, students and programs.

Faculty

The Center for Applied Conflict Management (CACM) currently has five full-time faculty, two TT and
three NTT. They are profiled below.

Professor (TT) Patrick Coy serves as CACM Director. He holds a PhD in Social Science from the
Maxwell School of Citizenship and Public Affairs at Syracuse University, where he was affiliated with
the Program on the Analysis and Resolution of Conflicts. He is co-author of Contesting Patriotism.
Culture, Power and Strategy in the Peace Movement, and has published over 30 peer-reviewed journal
articles and book chapters on various aspects of community mediation, nonviolent action, human rights,
and social movements. Coy received the “Outstanding Published Article Award” of 2008 from the
American Sociological Association’s section on Peace, War and Social Conflict for his co-authored
article on the “support the troops” discourses in the US. He has also edited twelve books: Social Conflicts
and Collective Identities; A Revolution of the Heart: Essays on the Catholic Worker Movement, and ten
volumes of Research in Social Movements, Conflicts and Change.

In 2014, Patrick Coy received the “Magnificat Award” from Marian University—the institution’s highest
honor—for his “untiring efforts related to building peace and conflict studies, epitomizing the kind of
dedication that we hope to instill in our students.” He conducted a participant observation study of Peace
Brigades International’s human rights protection work in the ethnic conflict in Sri Lanka, and has been
part of peacemaking delegations to Irag, Libya and the former USSR. In 2010-2011, he was a Fulbright
Scholar in Botswana with the Research Centre for San (Bushmen) Studies.

Dr. Coy has conducted external program reviews and consultations for other Peace and Conflict Studies
programs and Schools, including at CSU-Dominquez Hills, Ohio University, Salisbury University, and
for the Kroc School of Peace Studies at the University of San Diego. Formerly the Vice President of the
International Peace Research Association Foundation and the National Chair of the Fellowship of
Reconciliation, he currently serves on the Board of Directors of the Cleveland Mediation Center. Coy’s
research has been funded by the National Science Foundation, the Hewlett Foundation, the Albert
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Einstein Institution, the American Sociological Association’s Fund for the Advancement of the
Discipline, and the Council for the International Exchange of Scholars, ameng others.

Associate Professor (TT) Landon Hancock is a graduate of George Mason University’s Institute for
Conflict Analysis and Resolution and teaches many of the core courses in conflict management theory as
well as international conflict and peacebuilding. His research has been funded by the U.S. government’s
United States Institute of Peace, an independent, nonpartisan institution established and funded by
Congress to increase the country's capacity to manage international conflicts without violence. Dr.
Hancock is well-known for his research on identity-related conflicts and for his numerous publications on
Zones of Peace—incidences of local peacebuilding in the midst of violent conflicts, Hancock has edited
two influential volumes on this subject and has authored numerous articles published in peer-reviewed
journals on ethnic conflicts, the peace process in Northern Ireland, the Israeli-Palestinian conflict, and the
application of prospect theory to conflict resolution.

As a result of this research, Dr. Hancock is a frequent consultant on aspects of conflict management. For
example, within the last year alone he was: contracted to write a White Paper on the Role of Narratives of
Identity in Conflict and Conflict Resolution for a prominent US Federal Government Agency through
contracting agency CENTRA; provided consulting services to a nonprofit in Bogota, Colombia (Todos de
la Paz) to prepare them for a referendutm campaign in support of a peace agreement between the
Government of Colombia and the FARC rebel group; and consulted with Dr. Fanie du Toit, UNDP
representative for peacebuilding and reconciliation in Iraq, on the best ways to establish zones of peace
and infrastructures for peace in post-conflict Iraq. From 2012 to 2016 he served as Chair of the
International Studies Association’s Peace Studies Section where he facilitated a 19% annual growth rate
in the section such that it is now the 3™ largest section in the entire professional association.

Associate Professor (NTT) Karen Cunaingham holds a Juris Doctor degree from the Washington and Lee
University School of Law. Before becoming the Personnel Manager and then the Employee Relations
Director for the Akron Metropolitan Housing Authority, she was also the first Long Term Care Ombuds
Officer in Roanoke, VA. Professor Cunningham uses her legal training and workforce experience to train
KSU students in everything from workplace conflict resolution to nonviolent action to high-level
negotiation skills. Previously a long-time faculty advisor to the May 4 Task Force, Professor
Cunningham, currently co-teaches the course, May 4 and Its Aftermath. As practitioners Prof.
Cunningham and Dr. Theresa Repicky have provided conflict management training on campus and
worked with a variety of university units to improve inter-departmental relations and interpersonal
conflict management skills.

Assistant Professor (NTT) Theresa Repicky brings years of corporate training practice to her classroom as
well as to her on and off-campus intervention practice. She received an M.B.A. from Cleveland State
University and worked for over a decade for a Fortune 500 company. Dr. Repicky holds a PhD in Conflict
Analysis and Dispute Resolution from Nova Southeastern University and she teaches a variety of CACM
courses, including: Environmental Conflict Resolution; Negotiation; Mediation; and Dispute Systems
Design. As a practitioner she delivers customized, performance-based training programs to companies
across the country. She has trained business executives and sales professionals in negotiation skills,
techniques, and strategies. Dr. Repicky has assisted organizations in designing dispute resolution systems
and mediation programs and has conducted training programs in conflict management and mediation for
communities and organizations. She has mediated a wide variety of disputes including family, custody
and visitation, community, and workplace disputes. She currently serves on the Board of Directors of the
Global Issues Resource Collaborative at Cuyahoga Community College. Drs. Hancock and Repicky were
instrumental in helping Cuyahoga Community College set up a Certificate of Peace and Conflict Studies,
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taking the lead in training CCC faculty and designing their core courses in accordance with an
Articulation Agreement eventually signed between CCC, CACM and KSU.

Instructor (NTT) Jacquelyn Bleak earned BA’s in Applied Conflict Management and Political Science at
Kent State University and an MS in Conflict Analysis and Resolution at George Mason University. She
was formerly Program Manager ofthe Americans with Disabilities Act (ADA) mediation program at the
Keybridge Center for Mediation in Washington, D.C. In addition to teaching courses % time at CACM,
she serves ¥z time as Program Manager of Student Mediation Services (SMS). This is a collaborative
effort between the College of Arts and Sciences, CACM and the Division of Student Affairs to integrate
alternative dispute resolution and restorative justice practices into student life and student affairs. SMS
provides mediation, facilitation, training and conflict coaching services to KSU students. Jacquelyn Bleak
serves on the Board of Directors of the Association of Conflict Resolution, a leading professional
association in the field of Peace and Conflict Studies, and the publisher of Conflict Resolution Quarterly.

Three new tenure track faculty will be hired over the next two vears to facilitate the establishment of the
School of Peace and Conflict Studies. Two junior scholars should be hired in spring 2017 and be in place
for AY 17-18. A third hire, at the senior scholar level, will be made in AY 17-18, to start in August 2018,
One of the junior scholars will be funded by the College of Arts and Sciences while the other two
positions will be funded by the President’s Office. These new scholars will complement but expand on
existing faculty strengths, enabling Kent State University to further solidify its growing reputation in
constructive approaches to conflict management. These hires will also enable the University and the
School to stimulate grant-funded research, continue to provide its robust BA in Applied Conflict
Management, to deliver the Conflict Analysis and Management track in the Political Science’s MA/PhD
program, and to assist in the development of a planned professional Master’s degree program described
below.

Faculty Affiliates: KSU faculty members in a variety of departments and programs outside of CACM and
POL already have robust research agendas in violence, peace, and conflict. Some of these faculty
members may want to affiliate with the School in a variety of ways, further contributing to the mission of
the School. To give only one prominent example of the promise held in this area, Dr. James Tyner,
Professor of Geography, has been deeply involved in the planning and drafting of the proposals for the
School. Once established, still other faculty members in cognate programs and with compatible research
and teaching interests will contribute to the School’s success; some may teach courses and direct
dissertations; some may seek to move percentages of their appointment to the School; and some may take
part in research working groups and collaborative grant-writing,

Program

The Center for Applied Conflict Management (CACM) was founded in 1971 as Kent State University's
original "living memorial" to the students killed on May 4, 1970. Famous not only for the viclent conflict
of May 4, Kent State is now also well-known for its academic study of violence and conflict management.
Many students already come to Kent State University to study with the faculty of the Center for Applied
Conflict Management through the undergraduate degree in Applied Conflict Management and POL’s
doctoral track in Conflict Analysis and Management. The proposed School builds on these successes.

Kent State’s BA in Applied Conflict Management is delivered by a set of core faculty who are well-
trained in Peace and Conflict Studies and who have spent their entire careers working in that field. The
proposed unit will build upon this strong core by recruiting new faculty members with appropriate Peace
and Conflict Studies training and expanding this core by welcoming participation by faculty from cognate
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fields to contribute to both the School’s teaching and research. This combination will enrich and further
strengthen the quality of the program.

Students

Over the past three academic years the average number of Applied Conflict Management majors is 43
with an average of 28 minors. CACM students come from a wide variety of backgrounds, but one thing
that draws them together is their commitment to serving people, an interest in social justice, and the desire
to have a positive impact in the world. Over the last three years the average GPA of Applied Conflict
Management majors has ranged from 2.95 to 3.08, as shown below.

Table 1: ACM Majors’ Average GPAs by Academic Year

Academic | Quality | Quality | Average
Year Hours | Points GPA

2013-14 1116 3286.7 2.95

2014-15 1089 3356.8 3.08

2015-16 1051 32303 3.07

The Applied Conflict Management degree program enjoys a robust relationship with KSU’s Honors
College and many of its students take one or more of CACM’s classes. In fact, CACM offers an honors-
only section of its Kent Core course, Introduction to Applied Conflict Management, every semester.
Many of these Honors College students go on to take other CACM courses.

Graduates work in everything from human resources to improving workplace climate to mediation centers
to social services delivery to organizing for nonviolent social change. Some of CACM’s more notable
students and alumni use their Applied Conflict Management skills in a variety of high profile positions,
including: Executive Director of the Dayton Mediation Center; Director of New York City's Municipal
Renewable Energy Program, Education Manager at the Oakland Mediation Center in Oakland Michigan;
Field Organizer for the Community Farm Alliance in Kentucky; Shelter Diversion Advocate at the
Cleveland Mediation Center, Human Resources Director for Nestle USA; Manager of Employee
Relations at Kent State University; Executive Director of the Cleveland Mediation Center; Head of Anti-
money Laundering and Sanctions at HSBC Commercial Banking; Mediation Coordinator for the Franklin
County Municipal Court; Education Manager for People for the Ethical Treatment of Animals (PETA);
Development Coordinator for Madison County Hospital; Talent Acquisition Specialist at Fidelis Care;
Enrollment and Match Support Specialist for Big Brothers-Big Sisters; Director of Athletics at Aurora
University; Coordinated Intake Specialist at FrontLine Service; Conflict Management Services
Coordinator at Town Hall II; Academic Counselor with the Office of Academic Support Services for
Student-Athletes at the University of Pittsburgh; Executive Director of Senior Citizen Resources;
Community Educator with the Crime Victim Center of Erie County, PA; and KXSU Special Assistant for
Federal Relations in Washington DC.

By developing this School and diversifying its degree programs to include a professional Master’s degree,
we will further meet the needs for working professionals in the state and country to graduate professionals
equipped to assist others in creating more effective structures, bealthier relationships, and more
productive decision-making and change processes in families, non-profit agencies, businesses,
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governments, and communities. A proposal for a professional Master’s degree in Applied Conflict
Management was endorsed by the EPC and approved by the Ohio Board of Regents Research Advisory
Council in Graduate Studies in 2012, but there were insufficient faculty to staff the courses at that time.
This School and the new faculty hires associated with it will change that.

2. Centrality and coherence to the mission and strategic directions of the university and other
academic units.

Kent State University’s Vision is “to be a community of change agents whose collective commitment to
learning sparks epic thinking, meaningful voice and invaluable outcomes to better our society.” We are
uniquely positioned to create a community of change agents whose training and work will better society
because our university is poised to transform the way our students, our communities, and our world
understand, manage and resolve conflicts. The proposed School of Peace and Conflict Studies will help
make that much-needed transformation possible.

The KSU Research Advisory Council has proposed the launch of five Research Centers of Distinction,
one of which is focused on global understanding. Potential programmatic areas under global
understanding are listed as: intercultural identity and awareness; intercultural conflict management and
resolution; prejudice and acceptance, and diversity and intercultural dialogue. Additionally, much as
KSU’s Division of Research and Sponsored Programs is tasked with providing “the resources, facilities
and services...to conduct groundbreaking, globally relevant research and scholarship,” the School will
contribute significantly to this effort, especially by addressing fundamental questions of scholarship and
pedagogy on the prevention of violence and peaceful resolution of conflicts from local communities to the
international arena. This School will be an umbrella under which a number of RASP’s strategic initiatives
may come to fruit, including: the promotion of extra-university partnerships; the cultivation of a culture of
student research through the use of formal research centers and informal working groups; and community
outreach through the expansion of Student Mediation Services and the provision of conflict intervention
and coaching services to our surrounding communities.

Building on and extending as it does existing infrastructure at Kent State, the proposed School of Peace
and Conflict Studies fits seamlessly into the University’s vision, providing one immediately effective way
to operationalize and make manifest President Warren’s strategic commitment. Moreover, since it will be
designed to encourage interdisciplinary research, teaching, practice and community outreach on conflict
analysis and resolution, peacebuilding, and the prevention of violence, the School will be an important
component in the development of a distinctive Kent State University.

For example, there is already a sizeable number of faculty at Kent State teaching and publishing in the
related areas of transitional justice, post-conflict peacebuilding, the search for justice following violence
and war, and the dynamics of memory and memorialization. This includes faculty in GEOG, POL,
CACM, ANTH, PAS, HIST and elsewhere. Thus the School creates an opportunity for Kent State to
synthesize and expand research and teaching in critically important areas like this.

CACM'’s undergraduate major and minor in Applied Conflict Management would move to the new
School, thus honoring Kent State’s strategic visioning mandate: to “identify, communicate and enhance
support for prominent academic programs.” By delivering a degree focused in part on skills-development
and on teaching valuable workplace, career and relationship skills, the School will from the start emulate
another dimension of KSU’s Strategic Roadmap: “align the undergraduate educational experience to
focus on purposeful and essential learning outcomes.” For example, students in Applied Conflict
Management learn practical and ultimately purposefully applied skills through the following courses:
Negotiation, Mediation, Nonviolence, Strategic Planning, and Conflict in the Workplace. The
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establishment of a School of Peace and Conflict Studies will strengthen course offerings like this on the
undergraduate level, and facilitate the expansion of this purposeful curriculum teaching essential skills on
to the professional Master’s level as well.

Another initiative of KSU’s Strategic Roadmap is to “strengthen diversity and the cultural competence of
students, faculty and staff system-wide.,” CACM’s existing courses in Cross-Cultural Conflict
Management, Gender, Power and Conflict, and International Conflict Resolution each further these
cultural competency goals in particular ways. The creation of a School and the hiring of new faculty
whose research and teaching are focused on violence and peace and on the busy intersection of culture
and conflict management will be yet another manifestation of the multiple ways this new School
compliments the University’s strategic direction.

3. Comparative advantage versuas other stractures.

The Center for Applied Conflict Management enjoys a long-running high profile, having offered an
undergraduate major since 1973. CACM has well-known faculty members who offer one of the largest
undergraduate programs in Peace and Conflict Studies in the country, enrolling over 1,200 students in
Applied Conflict Management classes annually. The Department of Political Science has provided a
congenial home for CACM and its faculty since 1994. During this 22-year period, the Center’s
undergraduate degree in Applied Conflict Management has experienced significant growth, and a Conflict
Analysis and Management track was created in the Political Science PhD degree in 2013. As positive as
that has been, it is also true that being a Center offering a separate and different undergraduate degree
inside of a Department whose primary orfentation is understandably elsewhere has made other valuable
emphases difficult to achieve, like fully engaging with community conflict management needs, atfracting
students to Kent State University because of its offerings on conflict management, and providing applied
services to communities experiencing conflict, for example.

Being a Center inside of a Department focused elsewhere presents still other structural obstacles,
including being able to showcase the Center’s unigue contributions to the mission of Kent State
University. This problem was emphasized in the external review of the Department of Political Science in
AY 2014-15. Transformation of the university’s original “living memorial” to May 4, 1970 from a Center
to a School will create significant comparative advantages structurally. The higher profile afforded by this
change will allow us to further enhance Kent State’s international reputation as a leading institution of
research, teaching and practice in constructive conflict management. Creating a School of Peace and
Conflict Studies will also allow us to use the School in creative ways in capital campaigns, including with
the upcoming 50% commemoration of May 4.

4. What makes the unit particularly appropriate for Kent State University.

Shortly following upon the violence of May 4, 1970, KSU President Robert White established The
Commission on Commemorative Recognition whose mandate was to recommend institutional responses
to the shootings. One of the Commission on Commemorative Recognition’s consensus recommendations
was for the university to establish a center as a “living memorial” to research, teach and promote peaceful
mechanisms of social and political change. Thus Kent State’s Center for Peaceful Change was bom in
1971, its undergraduate degree was instituted in 1973, and in 1994 the center changed its name to the
Center for Applied Conflict Management (CACM) and moved into the Department of Political Science.
Because of the University’s evolving responses to May 4, Kent State has become increasingly well known
for our constructive approaches to conflict resolution. This constructive approach to violence and
conflicts goes beyond CACM to include our May 4 Visitor’s Center, our Student Mediation Services (a
joint program between CACM, the College of Arts and Sciences and the Division of Student Affairs), and
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the many academic symposia on democracy held over the past decade in conjunction with the May 4
commermorations.

In short, Kent State University is already a global leader in fashioning positive institutional responses to
violent conflicts. Building on those sound foundations and responding to the strategic visioning mandate
to “identify, communicate and enhance support for prominent academic programs,” a dependent School
of Peace and Conflict Studies within the College of Arts and Sciences will do precisely that.

In addition, one of the Core Values that Kent State’s strategic planning process recently identified is to be
an institution that facilitates “engagement that inspires positive change.” This core value resonates with
and also extends the founding rationale for the Center for Peaceful Change and CACM—an historic entity
which would now evolve into the School of Peace and Conflict Studies. The peaceful change mandate of
the Center in 1971 and the inspiring positive change core value of the University in 2016 will merge in
the proposed School of Peace and Conflict Studies and its programs in 2017.

The School's mission will be to promote constructive approaches to managing and transforming conflicts
in order to build a more just and peaceful world while facilitating collaborative efforts—from the local to
the global—so as to critically examine and formulate effective responses to destructive conflicts and
violence. These are tasks which are central to inspiring the positive changes that are a core value of Kent
State University.

5. Demand for the unit and for graduates of the unit.

The field of Peace and Conflict Studies has undergone sustained growth, Since the early 1980s, more than
thirty graduate programs in Peace and Conflict Studies have been founded in the US and Canada, with
many others cropping up in Europe, Asia, Africa and Latin America. A survey CACM and POL
conducted of applications and enrollments of 30 MA programs in the US in 2009 found that there were
more than 1,300 applications for approximately 650 available slots. More recently, US News and World
Report indicated that more than 100 institutions in the US offer graduate degrees or certificates in peace
and justice, conflict analysis or dispute resolution, with no plateau in sight.! Much of this growth in
programs and enrollments has been driven by student demand and recognition by employers that conflict
management skills and abilities are highly valuable across the workplace and in many professions.

Graduates of these programs have found jobs domestically and internationally in government and the
private sector. They work as diplomats, in human rights organizations, as officials in international and
community development agencies and groups, as mediators and arbitrators, as ombudspersons, as in-
house conflict specialists for corporations, school systems or other organizations, and as human resource
specialists and customer relations professionals, to name just a few. Mediation itself has been increasing
in popularity and was named as a best career in 2009 by US News and World Report and one of the top
ten careers of 2011 by Bloomberg Businessweek?

Despite this growing need for conflict management skills in the workforce, there is no professional
graduate program in Conflict Management at an Ohio public university. The only programs available in
Ohio are graduate certificates at two universities, concentrations in Alternative Dispute Resolution at two
law schools, a Master of Arts degree at Antioch University and a “design it yourself” doctoral program in
Interdisciplinary Studies with a concentration in Peace Studies at Union Institute. None presents a
significant overlap with our proposed professional Master of Applied Conflict Management and, with the
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possible exception of Antioch, each catersto a significantly different clientele. We envision no difficulty
in competing with the Antioch MA, an online program costing thousands of dollars more than in-state
tuition at KSU. The absence of commensurate programs in Ohio means that prospective regional students
must pay high private school prices or move out of state to attend a sirnilar program.

6. Duplication and interrelatedness of the unit’s program(s) within the university, state, and
region.

The Center’s existing BA in Applied Conflict Management blends theoretical rigor alongside applied
skills training; this sets it apart from many degree programs that focus only on the philosophical
approaches to peace or those that more narrowly focus on theories of conflict resolution. The School’s
professional Master’s degree will likely continue in this vein, blending theoretical foundations with
intensive, interactive pedagogies to teach the many applied conflict management skills that are so sorely
needed in the professional workplaces of today.

By themselves, the existing academic programs of the proposed School do not duplicate efforts at the
university, within the state or even across the region. In addition, the current doctoral track in Conflict
Analysis and Management in the Political Science PhD program, may provide one model for interrelating,
and perhaps, integrating conflict management skills and theories within other university doctoral
programs.

For example, CACM and POL faculty have delivered this program to assist Political Science PhDs to
demonstrate both traditional, disciplinary knowledge while at the same time highlighting themselves as
experts in the field of conflict management. The School may establish relationships with other academic
units to provide concentrations or fields that would complement other degree programs. These could
range from one or more courses to focused tracks or even joint degree programs, should these be of value
to other academic units. The goal of this kind of interrelationship would be to leverage the legacy of May
4 and the School’s reputation to enhance student experience and graduate employability.

An alternative and equally attractive model on the doctoral level would be for the School to develop a
PhD program centered around a few core courses that all of its doctoral students would take and then
filling out the doctoral degree with selected electives drawn from pre-existing courses in other doctoral
degrees in cognate programs at Kent State University.

Because conflict is such a large part of the human experience and because constructive conflict
management is such an integral dimension to producing graduates who can be change agents, this new
School would be an ideal organizational unit to bring together faculty and students from across the
university to study, research, theorize, and practice different aspects of constructive conflict management
and social change. From more formal Research Centers to less formal Working and Reading Groups, the
School will be a place for like-minded faculty and students to come together to explore areas of shared
concern, develop grant proposals and produce cutting edge research.

7. Efficiency and effectiveness of the unit in leveraging existing resources and expanding new
resources.

Transforming the existing Center for Applied Conflict Management into a new School of Peace and
Conflict Studies is an efficient and effective manner to achieve the goals of President Warren’s campaign
to position KSU as a leader in the region and the field. It builds upon the existing strengths of the Center,
its legacy as the living memorial to the May 4 shootings and its high profile in the field as one of the
earliest and largest programs in Peace and Conflict Studies. In addition, the transition to a School, as
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opposed to a Department, allows the university to effectively highlight KSU’s ongoing commitment to be
a leader in the field and provides a high profile venue for the University’s upcoming major Capital
Campaign. The fact that we are only a few years from the 50™ commemoration of the May 4 shootings
means that this is the ideal time to found the School and to develop its programs.

For example, as a lead up to the anniversary, CACM faculty have already successfully proposed that the
Peace History Society host its bi-annual conference at Kent State in the fall of 2019. CACM faculty are
also currently working to expand the 2019 Peace History Society conference by asking the Peace Studies
Section of the International Studies Association to co-host this conference. This will further highlight the
creation of the new School and create an initial, high-profile academic research symposium in the fall for
the university’s yearlong effort to commemorate the 50® anniversary.

8. Administrative reporting structure.

At Kent State University, dependent schools are administered in much the same manner as departments.
The proposed School of Peace and Conflict Studies will be housed in the College of Arts and Sciences. Its
Director will report to the Dean of Arts and Sciences. Any Centers that eventually emerge within the
School receiving financial support—in the form of space or graduate assistantships—would report to the
Director of the School or its FAC. Informal Working or Reading Groups would receive no financial
assistance and would have no reporting requirements.

9. Space and Capital Budget Needs

Space Needs

Currently CACM is located in a suite in Bowman Hall. As it transitions into the new School, there are no
plans to relocate in the immediate future. As additional faculty come on board the Dean of Arts and Sciences
will provide additional space as needed.

Capital Budget Needs

We envision no additional capital budget needs to establish the new School of Peace and Conflict Studies
other than those ordinarily required to establish new faculty.

190. Proposed Operating Budget with one-time resource needs

Potential One-time Resource Needs

Given the relatively small size of the proposed School we envision maintenance of currently available
resources, such as centralized copier/bizhub, with the Political Science Department. Therefore, we see no
one-time resource needs for the foreseeable future.

Proposed Operating Budoet

CACM’s current budgetary structure is as an embedded unit within the Department of Political Science.
Its already-established account index and budget would merely separate from the Department with the
creation of the new School of Peace and Conflict Studies. The Department of Political Science would
then charge the new School for use of shared resources, thus eliminating the need for one-time resource
inputs.

11. Evaluation procedures including academic assessment procedures.

The proposed School of Peace and Conflict Studies will operate in a fashion similar to other depariments
and schools in the College of Arts and Sciences. School faculty will create a School Handbook following
the guidelines of the University and the applicable Collective Bargaining Agreements. Within this the
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School will promulgate its faculty evaluation procedures. At this point we estimate that a unit of this
proposed size will have a Faculty Advisory Committee consisting of all faculty within the unit. Ad Hoc
RTP committees will consist of the tenured faculty of the School complimented with tenured faculty from
cognate units in the College until such a time as the School has enough tenured faculty of its own to
convene an Ad Hoc RTP committee by itself.

The School’s academic assessment procedures will mirror those of other units of the College of Arts and
Sciences. We will adhere to Kent Core leamning outcomes and to self-assessment procedures as outlined
by KSU guidelines. In addition, the transition from a Center embedded in the Political Science
Department to a dependent School means that henceforth external reviews would be conducted by
members of the field of Peace and Conflict Studies rather than as an adjunct to the Political Science
Department review process. This should enhance the School’s ability to create and deliver high quality
academic programs.

12. A timetable for proposed implementation.

s October 28, 2016: Department of Political Science passes motion 16-0-1 to strongly support the
creation of the School and to working cooperatively with it.
November and December, 2016: Statements of support collected from relevant university units.
November and December, 2016: Search committee formed for two junior positions and job
descriptions written and approved for advertising.

¢ December 8, 2016, College of Arts and Sciences College Curriculum Committee approves
proposal to transfer CACM and POL’s Applied Conflict Management degree to School of Peace

and Conflict Studies.

¢ January, 2017: College of Arts and Sciences Advisory Committee (CAC) passes motion in
support.
January 2017: Educational Policies Council passes motion in support. A

March or April, 2017: Campus visits and interviews held for two junior hires and offers made.

March or April, 2017: Provost’s Advisory Committee passes motion in support.

Summer 2017: Search committee for senior hire formed and job description written and

approved for advertising.

e August 2017: School formally established; existing five CACM faculty lines transferred to
School; School Director named.

e October-November, 2017: Campus visits and interviews held for senior position and offer made.

¢ a &

Ceonclusion

Kent State University is ideally situated to become a truly international leader in education on the critical
issues of violence and its prevention, conflict and its constructive management, and the institutionalizing
of restorative justice practices. The establishment of this School of Peace and Conflict Studies is a key
element in helping that to happen.
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FRAHMANN, DONNA__

From: Coy, Patrick G.

Sent: Wednesday, November 23, 2016 6:00 AM

To: FRAHMANN, DONNA

Subject: FW: ANTH statement re’ establishment of School of Peace and Conflict Studies in A&S

From: Raghanti, Mary Ann o
Sent: Tuesday, November 22 2016 1L15PM

To: Coy, Patrick G. <pcoy@kent.edu>
Subject: RE: ANTH statement re' establishment of School of Peace and Conflict Studies in ARS

Dear Patrick,
| consulted with our FAC and we fully support your excellent initiative. Please see the formal statement below. On a

related note, we are hoping to move Dave Perusek from the Geauga campus to main campus next academic year. He is
planning to develop courses that would articulate beautifully with your program. if you would like, | could put you in
contact with Dave {via email}.

The Department of Anthropology supports the establishment of a School of Peace and Conflict Studies at Kent
State University and the move of the Center for Applied Conflict Management, its undergraduate degree program,
and its facuity (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

All best,
Mary Ann

From: Coy, Patrick G.

Sent: Monday, November 21, 2016 11:47 AM

To: Raghanti, Mary Ann

Subject: ANTH statement re’ establishment of School of Peace and Conflict Studies in A&S

Hi Mary Ann,

The College of A&S is moving forward with proposing the establishment of a dependent School of Peace and
Conflict Studies within the College.

The President encouraged the submission of a proposal back in the spring in conjunction with the vision of a
distinctive Kent State University. Since then we have had multiple meetings with various deans in the College, and
meetings with the Provost and Vice Provosts. The Provost and the President have indicated their support for the
proposed School of Peace and Conflict Studies and so we have now written 2 mote formal proposal, following
university policy and procedures to Establish an Academic Structure. It is attached.

Of course there is much more detail in the attached document, but the key points in the short term are:
e The Center for Applied Conflict Management, its five faculty lines, and its undergraduate major and minor
in Applied Conflict Management will move from the Department of Political Science to the School of Peace

and Conflict Studies, effective August 2017.
14
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v Over the next two years we will hire three new TT faculty, two junior scholars and one senior scholar. The
senior scholar and one junior scholar will come from Presidential money while the College is funding the
second junior scholar.

e The creation of said School will create new opportunities for collaborative research, grant-writing, teaching,
and fund-raising on issues associated with peace, conflict, violence and its prevention.

We are now at the stage of gathering statements frtom various departments of suppott or no objection to
establishing said School. We are presenting this to the College Curriculum Committee on December 8, and would
very much like to have 2 statement of suppott from you and/or your department that we can include with the
submission. Below are two possible statements, one openly supporting, one registering no objection.

Statement A (suppott)
The Department of......... supports the establishment of a School of Peace and Conflict Studies at Kent State

University and the move of the Center for Applied Conflict Management, its undergraduate degtee program, and its
faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Statement B (no objection)

The Department of........... has no objection to the establishment of a School of Peace and Conflict Studies at
Kent State University and the move of the Center for Applied Conflict Management, its undergraduate degree
program, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School,

Thanks very much for considering this. Please send me an email or give me 2 call (x2875: 330 510 7497) if you have
questions or want to chat some about this.

Happy Thanksgiving!
Pat

Patrick G. Coy

Professor, ang Direstor

Center for Applied Conflict Management

Keng State University
hitps://www.kent.edu/cacm/profile/patrick-g-co

Editar, Research in Sociol Movements, Confiicts and Change
hito://www.emeraldgrouppublishing.com/products/books/series. htm?id=0163-786X
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FRAHMANN, DORNA

From: Coy, Patrick G.

Sent: Tuesday, November 29, 2016 12:10 PM

To: FRAHMANN, DONNA

Subject: FW: HIS_TaS’fétement re' establishment of Schoot of Peace and Conflict Studies in A&S

From: Hayashi; Brian

Sent: Tuesday, November 29, 2016 11:04 AM

To: Coy, Patrick G. <pcoy@kent.edu>

Subject: RE: HIST statement re' establishment of School of Peace and Conflict Studies in A&S

professor Coy:
| just got out of our FAC meeting just now. So | can now speak for the History Department. Our statement is this:

"We have no objections to your Proposal as it stands. We noticed promising areas of curricular overlap, and look
forward to enhanced consultation with us in the future, We wish you the best of luck with the Proposal.”

Brian Hayashi

From: Coy, Patrick G.

Sent: Tuesday, November 22, 2016 11:44 AM

To: Hayashi, Brian <bhayashi@kent.edu>

Subject: RE: HIST statement re' establishment of School of Peace and Conflict Studies in A&S

Hi Brian,

Well, | had no idea you good folks in History were thinking along this way. | am, of course, eager to learn

more...
Pat

From: Hayashi, Brian

Sent: Tuesday, November 22, 2016 9:40 AM

To: Coy, Patrick G. <pcoy@kent.edu>

Subject: RE: HIST statement re' establishment of School of Peace and Conflict Studies in A&S

Professor Coy:

It is just as if you read my mind! Amazing! t was going to talk to you about a proposal 1 have been working on, entitled,
“Double Visioning the World.” It involves putting History and Applied Conflict Management together (Political Science
plays a very minor role in the Proposal) that pulls together War and Peace as themes to pursue. Very much like what you
were thinking!

We will talk. | have to go see the Dean right now but ! will bring by a copy of our first draft and what we are thinking over
here.

| DEFINITELY like what | see here.

Brian Hayashi

L- ARCH
P aag
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From: Coy, Patrick G.

Sent: Monday, November 21, 2016 11:31 AM

To: Hayashi, Brian <bhayashi@kent.edu>

Subject: HIST statement re’ establishment of School of Peace and Conflict Studies in A&S

Hi Brian,

‘The College of A&S is moving forward with ptoposing the establishment of a dependent School of Peace and
Conflict Studies within the College.

The President encouraged the submission of 2 proposal back in the spring in conjunction with the vision of 2
distinctive Kent State University. Since then we have had multiple meetings with various deans in the College, and
meetings with the Provost and Vice Provosts. The Provost and the President have indicated their support for the
proposed School of Peace and Conflict Studies and so we have now written a more formal proposal, following
university policy and procedures to Establish an Academic Structure. It is attached.

Of course there is much more detail in the attached docutnent, but the key points in the shott term are:
e The Center for Applied Conflict Management, its five faculty lines, and its undergraduate major and minor
in Applied Conflict Management will move from the Department of Political Science to the School of Peace
annd Conflict Studies, effective August 2017.

e  Opver the next two years we will hire three new T'T faculty, two junior scholats and one senior scholar. The
seniot scholar and one junior scholat will come from Presidential money while the College is funding the
second junior scholar.

e The creation of said School will create new opportunities for collaborative research, grant-writing, teaching,
and fund-raising on issues associated with peace, conflict, violence and its prevention.

We are now at the stage of gathering statements from various departments of support or no objection to
establishing said School. We are presenting this to the College Curticulum Committee on December 8, and would
very much like to have a statement of support from you and/or your department that we can include with the
submission. Below are two possible statements, one openly supporting, one registering no objection.

Statement A (support)

The Department of......... suppotts the establishment of a School of Peace and Conflict Studies at Kent State
University and the move of the Center for Applied Conflict Management, its undetgraduate degree program, and its
faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Statement B (no objection)

The Department of........... has no objection to the establishment of a School of Peace and Conflict Studies at
Kent State University and the move of the Center for Applied Conflict Management, its undergraduate degree
progtam, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Thanks very much for considering this. Please send me an email or give me a call (x2875: 330 510 7497) if you have
questions ot want to chat some about this.

Happy Thanksgiving!

Pat

Patrick G. Coy

Professor, and Director A g :
2 i £
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Center for Appliad Conflict Management
Kent State University
https://www kent.edu/cacm/profile/patrick-g-coy

Editor, Research in Social Movernents, Confiicts and Change
http://www.emeraldgrouppublishing.com/products/bocks/series. him?id=0163-786X
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FRAHMANN, DONNA
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From: Coy, Patrick G.

Sent: Wednesday, November 30, 2016 1.08 PM

To: FRAHMANN, DONNA

Subject: FW: May 4 VC statement re’ establishment of School of Peace and Conflict Studies in
A&S

From: Farmer, Mindy
Sent: Wednesday, November 30, 2016 12:59 PM

To: Coy, Patrick G. <|:3coy@kent.edu>
Subject: Re: May 4 VC statement re' establishment of School of Peace and Conflict Studies in A&S

Hi Pat,
t spoke with Lori today and we both agreed to offer our full support for this proposal. Here is our statement:

The May 4 Visitor Center supports the establishment of a Schoot of Peace and Conflict Studies at Kent State University
and the move of the Center for Applied Conflict Management, its undergraduate degree program, and its faculty (Bleak,
Coy, Cunningham, Hancock, and Repicky) to the new School.

Best,
Mindy

Mindy Farmier, Ph.D.
Director -

May 4 Visitors Center
Center: (330)-672-4660
Office: (330)-672-0354

www.kent.edu/mavéd
Like us on Facebook and follow us on Twitter!

From: "Coy, Patrick G." <pcoy@kent.edu>

Date: Monday, November 21, 2016 at 12:02 PM

To: Mindy Farmer <mfarmer4@kent.edu>

Subject: RE: May 4 VC statement re' establishment of School of Peace and Conflict Studies in A&S

The May 4 Visitor Center suppotts the establishment of a School of Peace and Conflict Studies at Kent State
University and the move of the Center for Applied Conflict Management, its undergraduate degree program, and its
faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.
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FRAHMANN, DONNA

From: Coy, Patrick G.

Sent: Wednesday, November 30, 2016 4.03 PM

To: FRAHMANN, DONNA

Subject: FW: Statement re' establishment of School of Peace and Conflict Studies in A&S

From: Hallam, Jeffrey. .
Sent: Wednesday, November 30, 2016 3:59 PM

To: Coy, Patrick G. <pcoy@kent.edu>
Cc: BLANK, IAMES <jblank@kent.edu>; Alemagno, Sonia <salemagn@kent.edu>; Zakariasen, Kenneth

<kzakaria@kent.edu>
Subject: RE: Staternent re' establishment of School of Peace and Conflict Studies in A&S

Pat,
Please see the statement below. | hope we are able to collaborate.

The Department of Social and Behavioral Sciences supports the establishment of a School of Peace and
Conflict Studies at Kent State University and the move of the Center for Applied Conflict Management, its
undergraduate degree program, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new
School.

Best,
Jeff Hallam

Jeffrey S. Hallam, PhD

Interim Assaciate Dean for Research
College of Public Health

335 Lowry Hall

750 Hilltop Dr.

Kent, OH 44242

330-672-0679

jhallami@kent.edu

Professor
Social and Behavioral Sciences
http://www.kent.edu/publichealth/sbs

From: Coy, Patrick G.

Sent: Tuesday, November 29, 2016 3:19 PM

To: Hallam, Jeffrey

Subject: Statement re’ establishment of School of Peace and Conflict Studies in ARS

Dear Professor Hallam, B
Por.- AACA
-
T




EPC Agenda | 23 January 2017 | Attachment 3 | Page 20
I setve as the Director of the Center for Applied Conflict Management and Professor of Political Science. I write
seeking mput from your department.

The College of A&S is moving forward with proposing the establishment of a dependent School of Peace and
Contlict Studies within the College.

The President encouraged the submission of proposals back in the spring in conjunction with the vision of 2
distinctive Kent State University. Since then we have had multiple meetings with various deans in the College, and
meetings with the Provost and Vice Provosts. The Provost and the President have indicated their support for the
proposed School of Peace and Conflict Studies and so we have now written a2 mote formal proposal, following
university policy and procedures to Establish an Academic Structure. It is attached for your persusal.

Of course there is much more detail in the attached document, but the key points in the short term are:
o The Center for Applied Conflict Management, its five faculty lines, and its undergraduate major and minor
in Applied Conflict Management will move from the Department of Political Science to the School of Peace
and Conflict Studies, effective August 2017.

e Over the next two years we will hire three new TT faculty, two junior scholars and one senior scholar. The
seniot scholar and one junior scholar will come from Presidential money while the College is funding the
second junior scholar.

e The creation of said School will create new opportunities for collaborative research, grant-writing, teaching,
and fund-raising on issues associated with peace, conflict, violence and its prevention.

We are now at the stage of gathering statements from departments and entities of support or of no objection to
establishing said School.

We are presenting this to the College Curniculum Commuttee on December 8, and would very much like to have a
statement of support from Special Collections and Archives that we can include with the submission. Below are two
possible statements, one openly supporting, one registering no objection.

Statement A _(support)

The Depattment of Social and Behavioral Sciences supports the establishment of a School of Peace and Conflict
Studies at Kent State University and the move of the Center for Applied Conflict Management, its undergraduate
degree program, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Statement B (no objection)
The Department of Social and Behavioral Sciences has no objection to the establishment of a School of Peace and

Conflict Studies at Kent State University and the move of the Center for Applied Conflict Management, its
undergraduate degree program, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Thanks very much for considering this. Please send me an email or give me a call (x2875: 330 510 7497) if you have
questions or wartt to chat some about this.

Kind regards,
Pat

Patrick G, Coy
Professor, and Director
Center for Applied Confiict Management

Kent State University ﬁa} ? 3 -
hitps://www.kent.edu/cacm/profile/patrick-g-coy E‘ é?,{: - {iﬁ fv‘?sz,f?f;
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£ditor, Research in Soclal Movements, Conflicts and Change
http:/fwww.emeralderouppublishing.com/products/books/series.hitm ?id=0163-786X

Patrick G. Coy

Professor, and Director

Center for Applied Conflict Management

Kent $tate University
https://www.kent.edu/cacm/profile/patrick-g-coy

Editor, Research in Sociaf Movements, Conflicts and Change

http://www.emeraidgrouppublishing.com/products/books/series hym?id=0163-786X
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FRAHMANN, DONNA
o '-‘W TSI T _—W
From: Coy, Patrick G.
Sent: Friday, December 02, 2016 11:56 AM
To: FRAHMANN, DONNA
Subject: FW: Statement re’ establishment of Schoot of Peace and Conflict Studies in A&S

Erom: BARNBAUM, DEBORAH.

Sent: Friday, December 02, 2016 10:57 AM

To: Coy, Patrick G. <pcoy@kent.edu>

Subject: RE: Statement re' establishment of School of Peace and Conflict Studies in A&S

Hello, Pat,

Thank you for soliciting feedback on this proposal. The Department of Philosophy supports the establishment of a
school of Peace and Conflict Studies at Kent State University and the move of the Center for Applied Conflict
Management, its undergraduate degree program, and its faculty (Bleak, Cay, Cunningham, Hancock, and
Repicky) to the new School.

Deborah

Deborah Barnbaum, Ph.D.

Professor and Chair of Philosophy | Kent State University
PO Box 5190 | Kent, Ok | 44242-0001 }330 672-0267

Look for Sellars and Contemporary philosophy — Available Soon!

trom: Coy, Patrick G.

Sent: Thursday, December 01, 2016 11:48 AM

To: BARNBAUM, DEBORAH <dbarnbau@kent.edu>

Subject: Statement re' establishment of School of Peace and Conflict Studies in ABS

Hi Deborah,

The College of A&S is moving forward with proposing the establishment of a dependent School of Peace and
Conflict Studies within the College.

The President encouraged the submission of proposals back in the spring in conjunction with the vision of 2
distinctive Kent State University. Since then we have had multiple meetings with various deans in the College, and
meetings with the Provost and Vice Provosts. The Provost and the President have indicated their support for the
proposed School of Peace and Conflict Studies and so we have now written a mote formal proposal, following
university policy and procedures to Establish an Academic Structure. It is attached.

Of course there is much mote detail in the attached document, but the key points in the short term are: 480 i)
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e The Center for Applied Conflict Management, its five faculty lines, and its undergraduate major and ninot

in Applied Conflict Management will move from the Depattment of Political Science to the School of Peace

and Conflict Studies, effective August 2017.

o Over the next two years we will hite three new TT faculty, two junior scholats and one senior scholar. The
senior scholar and one junior scholar will come from Presidential money while the College is funding the
second junior scholar.

e The creation of said School will create new opportunities for collaborative research, grant-writing, teaching,
and fund-raising on issues associated with peace, conflict, violence and its preventon.

We are now at the stage of gathering statements from departments and entities of support ot of no objection to
establishing said School

We are presenting this to the College Curriculum Commmittee on December 8, and would very much like to have 2
statement of support from Special Collections and Archives that we can include with the subtnission. Below ate two
possible statements, one openly supporting, one registering no objection.

Statement A (suppott)

The Department of Philosophy supports the establishment of a School of Peace and Conflict Studies at Kent State
University and the move of the Center for Applied Conflict Management, its undergraduate degree program, and its
faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Statement B (no objection)

The Depattment of Philosophy has no objection to the establishment of a School of Peace and Conflict Studies at
Kent State University and the move of the Center for Applied Conflict Management, its undesgraduate degree
program, and its faculty {Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Thanks very much for considering this. Please send me an email ot give me a call (x2875: 330 510 7497) or stop
over if you have guestions ot want to chat some about this.

Kind regards,
Pat

patrick G. Coy

professoy, and Divector

Center for Applied Conflict Management

Kent State University
https://www.i:ent.edu/cacm/profile/patrickwg-cog

Editor, Research in Social Movements, Confiicts ond Change
httg:{[www,emeraldgrouggubﬁshing.com/products/hooks/series.htm?id=9163—786){

patrick G. Coy

professor, and Director

Center for Applied Conflict Marnagement

Kent State University
https://www.kent.edu/cacm/nruﬁie/patrick-g—cgg

Editor, Research in Sociol Movements, Conflicts and Change
J faeww.emeralderouppubbishing.com roducts/books/series htm?id=0163-786X
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From: Coy, Patrick G.

Sent: Wednesday, November 30, 2016 10:31 AM

To: FRAHMANN, DONNA

Subject: FW: Support for establishment of School of Peace and Conflict Studies

From: GILGENBACH,.CARA -

Sent: Wednesday, November 30 2016 9:50 AM

To: Coy, Patrick G. <pcoy@kent.edu>

Cc: Hughes-Watkins, Lae'l <thughesw@kent.edu>

Subject: Support for establishment of School of Peace and Conflict Studies

Dear Dr. Coy:

The department of Special Collections and Archives, University Libraries, supports the establishment of a
School of Peace and Conflict Studies at Kent State University and the move of the Center for Applied Conflict
Management, its undergraduate degree program, and its faculty (Bleak, Coy, Cunningham, Hancock, and
Repicky) to the new School.

Sincerely,

Cara Gilgenbach

Head, Special-Collections and Archives. -
Associate Professor

Kent State University Libraries -+

‘Kent, OH 44242

330-672-1677

AT
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FRAHMANN, DONNA

From: Coy, Patrick G.

Sent: Wednesday, November 23, 2016 641 AM

To: FRAHMANN, DONNA

Subject: FW: School-of Comm Studies statement re’ establishment.of-School-of Peace-and ..

Conflict Studies in A&S...

From::Graham;:Elizabeth:
Sent: Monday, November 21, 2016 1:16 PM

To: Coy, Patrick G. <pcoy@kent.edu>
Subject: Re: School of Comm Studies statement re' establishment of School of Peace and Conflict Studies in A&S

Dear Pat,

Hello. Your proposal for a School of Peace Studies sounds exciting. | will pass this information along to them and get you
a disposition early Dec. if not before. Just so you know, we offer a 4000 level Communication and Conflict
class. Students study conflict from a message-centered approach.

I'If be in touch.
Happy Thanksgiving.
Beth

Elizabeth-Graham, Ph:D..
“Professor.and Director... .

211 Art Building

P.O. Box 5190

Kent, OH 44242

(p) 330-672-3087

(fi 330-672-3510

email: egraha18@kent.edu
www _kent.edu/comm

Schonl of

MNT%’{“AH Communication

Studiey

From: "Coy, Patrick G." <pcoy@kent.edu>

Date: Monday, November 21, 2016 at 12:25 PM

To: "Graham, Elizabeth" <egrahal8@kent.edu> Lot w s
Subject: School of Comm Studies statement re' establishment of School of Peace and Conflict Studies in A&S Q;?{w{f ¢
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1




EPC Agenda | 23 January 2017 | Attachment 3 | Page 26
Hi Elizabeth,

The College of A&S is moving forward with proposing the establishment of a dependent School of Peace and
Conflict Studies within the College.

The President encouraged the submission of proposals back in the spring in conjunction with the vision of a
distinctive Kent State University, and we submitted an eatlier, more informal version of this at that time. Since then
we have had multiple meetings with various deans in the College of A&S, and meetings with the Provost and Vice
Provosts. The Provost and the President have indicated their support for the proposed School of Peace and
Conflict Studies and so we have now written a more formal proposal, following university policy and procedures to
Establish an Academic Structure. It is attached.

Of course there is much mote detail in the attached document, but the key points tm the short term are:
e The Center for Applied Conflict Management, its five faculty lines, and its undergraduate major and minor
in Applied Conflict Management will move from the Department of Political Science to the School of Peace
and Conflict Studies, effective August 2017.

¢ Over the next two years we will hire three new TT faculty, two junior scholars and one senior schoiar. The
senior scholar and one juniot scholar will come from Presidential money while the College is funding the
second junior scholar,

e The creation of said School will create new opportunities for collaborative research, grant-writing, teaching,
and fund-raising on issues associated with peace, conflict, violence and its prevention.

We are now at the stage of gathering statements from various departments of support ot no objection to
establishing said School. We are presenting this to the College Curriculum Committee on December 8, and would
very much like to have a statement of support from you on behalf of the School of Communication Studies that we
can include with the submission. Below are two possible statements, one openly supporting, one registering no
objection.

Statement A (support)
The School of Communication Studies supports the establishment of a School of Peace and Conflict Studies within

the College of Atts and Sciences at Kent State University and the move of the Center for Applied Conflict
Management, its undergraduate degree program, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky)
to the new School.

Statement B {(no objection)

The School of Communication Studies has no objection to the establishment of a School of Peace and Conflict
Studies within the College of Arts and Sciences at Kent State University and the move of the Center for Applied
Conflict Management, its undergraduate degree program, and its faculty (Bleak, Coy, Cunningham, Hancock, and
Repicky) to the new School.

Thanks very much for considering this. Please send me an email or give me a call (x2875: 330 510 7497) if you have
questions or want to chat some about this.

Happy Thanksgiving]
Pat

Patrick G. Coy

o .
Professor, and Director ﬁ:} P - {E {;\% {:Z’v éﬁk b
Center for Applied Conflict Management e P
Kent State University .
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FRAHMANN, DONNA e

From: Coy, Patrick G.

Sent: Tuesday, November 22, 2016 8:08 AM

To: © FRAHMANN, DONNA

Subject: FW: Establishment of School of Peace and Conflict Studies in A&S

From: SHERiDAN SCOTT

Sent: Tuesday, November 22 2016 6:54 AM

To: Coy, Patrick G. <pcoy@kent.edu>

Subject: Establishment of School of Peace and Conflict Studies in A&S

Dear Prof. Coy:

The Department of Geography supports the establishment of a School of Peace and Conflict Studies at Kent State
University and the move of the Center for Applied Conflict Management, its undergraduate degree program, and its
faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Sincerely,

Scott Sheridan, PhD

Editor-in-chief, International Journal of Biometeorology
Associate Editor, Science of the Total Environment
Professor and Interim Chair, Department of Geography
Kent State University

Kent, OH 44242 USA

hitp://sheridan.geog kent.edu
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Coy, Patrick G.

From: Coy, Patrick G.

Sent: Monday, November 21, 2016 11:29 AM

To: Amoaba Gooden

Subject: PAS statement re' establishment of School of Peace and Conflict Studies in A&S
Aftachments: Proposal Revise CACM into SPCS 11-20-16.pdf

Hi Amoaba,

The College of A&S is moving forward with proposing the establishment of a dependent School of Peace and
Conflict Studies within the College.

The President encouraged the submission of a proposal back in the spring in conjunction with the vision of a
distinctive Kent State University. Since then we have had multiple meetings with vatious deans in the College, 2nd
meetings with the Provost and Vice Provosts. The Provost and the President have indicated their suppott for the
proposed School of Peace and Conflict Studies and so we have now written a more formal proposal, following
university policy and procedures to Establish an Academic Structure. It is attached.

Of course there i1s much more detail in the attached document, but the key points in the shott term are:
e The Center for Applied Conflict Management, its five faculty lines, and its undergraduate major and minor
in Applied Conflict Management will move from the Department of Political Science to the School of Peace
and Conflict Studies, effective August 2017,

e Over the next two years we will hire three new TT faculty, two junior scholars and one senior scholar. The
senior scholar and one junior scholar will come from Presidential money while the College is funding the
second junior scholar.

® The creation of said School will create new opportunites for collaborative research, grant-writing, teaching,
and fund-raising on issues associated with peace, conflict, violence and its prevention.

We are now at the stage of gathering statements from various departments of suppott or no objection to
establishing said School. We are presenting this to the College Curticulum Comrmittee on December 8, and wouid
very much like to have a statement of support from you and/or your depattment that we can include with the

subinission,

Below are two possible statements, one openly supporting, one registering no objection.

Statement A (support)

The Department of......... supports the establishment of a School of Peace and Conflice Studies at Kent State
University and the move of the Center for Applied Conflict Management, its undergraduate degree program, and its
faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

statement B (no objection)

The Department of........... has no objection to the establishment of a School of Peace and Conflict Studies at
Kent State University and the move of the Center for Applied Conflict Management, its undergraduate degree
program, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Thanks very much for considering this, Amoaba. I will shortly follow this up with a phone call as there are some
related issues that I also was hoping to discuss with you. ..

Po - AALM
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Coy, Patrick G.

From: Coy, Patrick G.

Sent: Monday, November 21, 2016 1:55 PM

To: SERPE, RICHARD

Subject: SOC statement re' establishment of School of Peace and Conflict Studies in A&S
Attachments: Proposal Revise CACM into SPCS 11-21-16.pdf

Hi Richard,

Attached is the proposal we spoke about on the phone. ..

The College of A&S is moving forward with proposing the establishment of a dependent School of Peace and
Conflict Studies within the College.

The President encouraged the submission of proposals back in the spring in conjunction with the vision of a
distinctive Kent State University. Since then we have had multiple meetings with various deans in the College, and
meetings with the Provost and Vice Provosts. The Provost and the President have indicated their support for the
proposed School of Peace and Conflict Studies and so we have now written a more formal proposal, following
untversity policy and procedutes to Establish an Academic Structure. It is attached.

Of course there is much more detail in the attached document, but the key points in the short term are:
¢ The Center for Applied Conflict Management, its five faculty lines, and its undergraduate major and minor
mn Applied Conflict Management will move from the Department of Political Science to the School of Peace
and Contflict Studies, effective August 2017,

®  Over the next two years we will hire three new TT faculty, two junior scholars and one senior scholar. The
seniot scholar and one junior scholar will come from Presidential money while the College is funding the
second junior scholar.

¢ The creation of said School will create new opportunities for collaborative research, grant-writing, teaching,
and fund-raising on issues associated with peace, conflict, violence and its prevention.

We are now at the stage of gathering statements from various departments of support or no objection to
establishing said School. We are presenting this to the College Curticulum Committee on December 8, and would
very much like to have a statement of support from you and/or your departiment that we can include with the
submission. Below are two possible statements, one openly supporting, one registering no objection.

Staternent A (support)

The Department of Sociology supports the establishment of a School of Peace and Conflict Studies at Kent State
University and the move of the Center for Applied Conflict Management, its undergraduate degree program, and its
faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Statement B (no objection)

The Department of Sociology has no objection to the establishment of a School of Peace and Conflict Studies at
Kent State University and the move of the Center for Applied Conflict Management, its undergraduate degree
program, and its faculty (Bleak, Coy, Cunningham, Hancock, and Repicky) to the new School.

Thanks very much for considering this. Please send me an email or give me a call (x2875: 330 510 7497) if vou have
guestions or want to chat some about this.

Por.- LALK
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From:
Sent:
To:
Subject:

From: Graham, Elizabeth

Coy, Patrick G.

Friday, December 16, 2016 10:12 AM

HALEY, MARY ANN

FW: School of Comm Studies statement re' establishiment of School of Peace and
Conflict Studies in A&S

Sent: Thursday, December 15, 2016 11:19 PM

To: Coy, Patrick G. <pcoy@kent.edu>
Subject: Re: School of Comm Studies statement re’ establishment of School of Peace and Conflict Studies in A&S

Dear Patrick,

Hello. | can’t remember if | sent you an email supporting the proposal for a School of Peace Studies. In the event that
this is not a duplicate message, the faculty in the School of Communication Studies are supportive of your plan.

Statement B (no ohjection)

The School of Communication Studies has no objection to the establishment of a School of Peace and Conflict
Studies within the College of Arts and Sciences at Kent State University and the move of the Center for Applied
Contflict Management, its undergraduate degree program, and its faculty (Bleak, Coy, Cunningham, Hancock, and

Repicky) to the new School.

Best wishes on the development of the program.

Happy Holidays,

Beth

*dckkk

Elizabeth Graham, Ph.D.

FProfessor and Director

211C Art Building
P.O. Box 5180
Kent, OH 44242
(p) 330-672-3087
{f) 330-672-3510

emalil: eqraha18@kent.eduy

www. kent.edu/comm

KENT STATE.

Ux 1 VEHRYSTTY

School of
Communication
Studies
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KENT STATE

UNIVERSITY

CENTER FOR APPLIED CONFLICT MANAGEMENT
POLITICAL SCIENCE DEPARTMENT

Interdepartmental Correspondence

TO: Mary Ann Haley, Associate Dean of Curriculum
College of Arts and Sciences

> {J/
FROM; Patrick Coy, Professor and Director ? C{,} C \//

Center for Applied Conflict Management

DATE: 12/5/16

SUBJECT:  Academic Unit Revision Proposal—CACM to SPCS

Subject Specification

The attached documents include 1) our summary proposal to revise the academic structure of the Center
for Applied Conflict Management (CACM) into a new School of Peace and Conflict Studies (SPCS), 2) the
Certification of Curriculum Proposal {CCP) for appropriate approvals and 3} letters of support from other
academic units,

1. The proposal itself asks for the revision of CACM from a Center within the Department of
Political Science into a Dependent Schoo! of Peace and Conflict Studies (SCPS) housed in the
College of Arts and Sciences.

2. The tenure lines of 5 current TT and NTT faculty members affiliated with CACM would then move
from POL to the new SPCS— (Coy, Hancock, Cunningham, Repicky and Bleak).

3. The existing budget account numbers for CACM currently under the POL budget would separate
and become the accounts for SPCS.

/






